Burien Contract # 5 7 Lf&

City of Burien, Washington
Contract Routing Sheet

Name of Contracting Party: U.S. Dept of Justice — COPS Hiring Program

Project Name/DeScription: 2012 COPS Hiring Program Grant — Award of 3 officers — Grant

modification to occur to reduce to 1 officer -School Resgurce Officer

Contract Amount: $125,000 per officer over a three vear period. ($41.667 per vear)

{Include Contractor's Proposal Amount and Sales Tax)

_Type of Contract:

D_/}_rg:hitectural/Engineer_mg | ]Construction i [ JHuman Services/Arts
[:} From Engineering Roster [ 1 Informal Bidding Process Done-3 bids &Culture/City Match
[ ] Advertised Bidding Done (less than $20,000/835,000)

’ ' [_] From Small Works Roster X]Other: Grant Award
[:]E_Il)fegsiona} Services {$20,000/35,000 10 $100,000)
{Non-Engineering) D Competitive/Advertised Bidding Done mCont‘ract Amendment
__] 3 Bids reccived (Over $100,000) 1o Contract No.
L [;] Direct Negotiation D Other:

(Please attach a list of all bids received)

Is this contract authorized in the current year’s budget? X Yes [ INo

If budgeted, list Fund/Dept.: General Fund — Police Services

Page # in Budget: 2-48 Budget ine item amount: §_

BARS Account Number;

[s a budget amendment needed? D Yes @ No Amount?$

Date of Council Approval: 11/5/12

REVIEWED BY: .
Contract Manager: L_or)

Date:

Department Director:

Date:

Management Analyst: %M Date:  [J-5-(2
7

Routing Instructions:

B Send original to Contractor for their signature
and then provide a copy of the fully signed contract to

] Contract is already signed by Contractor, please
provide a copy of the fully signed contract to:

1 Other (Please describe)

Contract File Checklist:

Purchase Order#
Tax 1D Form 'J/ A
Current Business License #
Insurance Certificate

T/Sd Contract Fully Signed

Document?




U.S. Department of Justice
A .
/} Office of Community Oriented Pohcmg Services cops
145 N Street NE, Washington, D.C. 20530
Grants Administration Division
COPS Hiring Program
Treasury Account Symbol (TAS) 15X0406

Grant #: 2012UMWX0174
ORI #: WA01741
Applicant Organization’s Legal Name: Burien Police Department
OJP Vendor #: 911576144
DUNS #: 1358226900000

Law Enforcement Executive: Chief of Police Scott Kimerer
Address: 14905 6th Avenue Southwest
City, State, Zip Code: Burien, WA 98166
Telephone: (206) 296-3333
Fax: (206) 296-0196

Government Executive: City Manager Mike Martin
Address: 400 Southwest 152nd Street
Suite 300
Ciry, State, Zip Code: Burien, WA 98166
Telephone: (206) 248-5503
Fax: (206) 248-5339

Award Start Date: 6/1/2012 Award End Date: §5/31/2015
Full Time Officers Funded: 3

New Hires {Miltary Veterans): T

Rehircs - Previously Laid Off: I

Rehires - Scheduled for Lay Off: i

Award Amount;: $375,000

/W F BEL e JUL 20 2012
Bernard K. Melekian Date
Director

By signing this Award Document, the grantee agrees (o abide by all 21 Grant Terms and Conditions on the reverse side of this
documept and thegattached pages:

A (- |-
%// s 1162

Mée Martin Date
City Manager

False statements or claims made in connection with COPS grants may result in fines, imprisonment, debarment from Award T
participating in federal grants or contracts, and/or any remedy available by law to the Federal Government. 107311

VOVANTING PUBLIC SATETY THROUGH COMMUNITY POLICING
3,

faS




U. S. Departinent of Justice
Office of Community Oriented Policing Services
2012 COPS Hiring Program Grant Terms and Conditions

By signing the Award Document 1o accept this COPS Hiring Program (CHP) grant, the grantee agrees 1o abide by the following grant terms and
conditions: ' )

1. Grant Owner’s Manual. The grantee agrees 1o comply with the terms and conditions in the 2012 COPS Hiring Program Grant Owner's
Manual, COPS swmtute (42 US.C. §.3796dd, et seq }; 28 C.F.R. Part 66 or 28 C.F.R. Part 70 as applicable (goveming administrative
requirermerits for grants and cooperative agreements); 2 C.F.R. Part 225 (OMB Circular A-87), 2 C.F.R. Part 220 (OMB Circular A-21), 2 CF.R.
Part 230 (OMB Circular A-122), and 48 C.F.R. Part 31.000 ¢t scq. (FAR 31.2) as applicable (goveming cost principles); OMB Circular A-133
(governing audits); representations made in the original grant application and/or the COPS Hiring Program application update; and all other
applicable program requirements, faws, orders, regulations, or circulars,

2. Assurances and Certifications. The grantee acknowledges its agreement to comply with the Assurances and Certifications forms that were
signed as part of its CHP application.

3. Allowable Costs The funding under this project 1s for the payment of approved full-time entry-level salaries and fringe benefits over three
years (for a wotal of 36 months of funding). up to a maximum federal share of $125,000 per officer position for career law enforcement officer
positions hired and/or rehired on or afier the official grant award siant date. Any salary and fringe benefit costs higher than entry-level that your
agency pays a CHP-funded officer must be paid with locat funds.

Your agency is required to use CHP grant funds for the specific hiring categorics awarded. Funding under this program may be used for the
foliowing categories:

a. Hiring new officers, which includes (illing existing officer vacancies that are no tonger funded in your agency's budget. All officers hired
under this category must be miliary veterans. Under this program, a military veteran 18 defined as an individual who has served on active duty
at any time in the armed forces for a period of more than 180 consecutive days, any part of which occurred on or after September 11, 2001, and
who has been discharged or released from active duty in the armed forces under honorable conditions;

b. Rehiring officers laid off by any junisdiction as a result of state, {ocal, or Bureau of Indian Affairs (BIA) budget cuts: and/or

¢. Rehiring ofTicers who were, at the time of grant apolication, scheduled to be taid off (by your jurisdiction) on a specific future date as a result
of state, local, or BIA budget cuts,

I your agency's local fiscal conditions have changed and your agency needs to change one or more of the funded hiring categories, your agency
should request a post-award grant modification and receive prior approval before spending CHP funding under the new category.

The Fimncial Clearsice Memorandun (FCMY, included in your award package, specifies the amount of COPS Hiring Program funds awarded to
your agency for officer salarics and approved fringe benefits. Please note that the satary and fringe benefit costs requested m your original
application may have been updated or corrected from the orgiml version submitted to the COPS Office. You should carefully review your Final
Funding Memorandem (FFMY, whichis also included in vour award package. The FFM contains the final officer salary and fringe benefit
categories and amounts for which your agency was approved. You will note that some costs may have been adjusted or removed. Your agency
may only be reimbursed for the appraved cost categories that are documented within the FFM, up to the amounts specified in the FFM. Your
agency may not use CHP funds for any costs that are not identified s allowable in the Finuncial Clearance Memorandum and Final
Funding Memorandum,

Only actual allowable costs incurred during the grant award period will be eligible for reimbursement and drawdown. If your agency experiences
any cost savings over the course of the grant (for example, your grant application overestimated the total entry-leve! officer salary and fringe
benefits packape). vour agency may not use that excess funding to extend the length of the grant beyond 36 months. Any funds remaining after
your agency has drawn down for the costs of upproved salaries and (ringe benefits incurred for cach awarded position during the 36-month
funding period will be deobligated during the clascout process, and should not be spent by your agency.

4. Local Match. Grantess are required (o contribute a local match of at least 25 percent towards the total cost of the approved grant project,
unless waived in writing by the COPS Office. The local match must be a cash match from funds not previousty budgeted for law enforcement
purposes and must be paid during the grant award period. The local match contribution must be made on an increasing basis during cach year of
the three-year grant period. with the federal share decreasing accordingly

5. Supplementing, Not Supplanting. State, local, or BIA funds budgeted to pay for sworn officer positions irrespective of the receipt of CHP
grant funds may not be reallocated to other purposes or refunded as a result of a CHP grant being awarded. Non-federal funds must remain
available for and devoted  that purpose, with CHP funds supplementing those non-federal funds, Funding awarded cannot be obligated until
after the grant award start date. This mears that CHP funds cannet be applied 1o any agency cost or obligation incurred prior o the award start
date. In addition, your agency must take active and timely steps plirsuant to s standard procedures to fully fund law enforcement costs already
budgeted as well as il all locally-funded vacancies resulting from atrition during the Tife of the grant.

6. Retention. At the time of grant application, your agency committed to retaining all sworn officer positions awarded wder the CHP grant
with state and/or local funds for a minimum of 12 months following the conciusion of 36 months of federal funding for each position, over and
above the number of locally-tunded swom officer positions that would have existed in the absence of the grant. Your agency cannot satisfy the
retention requirement by usitg CHP-funded positions to fill Tocally-funded vacancies resulting from atirition.

7. Extensions, Your agency may requestan exiension of the grant award period 1o receive additional ime o implement your grant program.
Such extensions do not provide additionat funding. Only those grantees that can provide a reasonable justification for delays will be granted no-
cost extensions. Reasonable justifications may include difficultics in filling COPS-funded positions, officer tumover, or other circumstances that
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U. S. Department of Justice
Office of Community Oriented Policing Services
2012 COPS Hiring Program Grant Terms and Conditions

interrupt the 36-month grant funding period. An cxtension allows your agency to compensate for such delays by providing additionat time to
complete the full 36 months of funding for cach position awarded. Extension requests must be received prior to the end date of the award,

8. Modifications. During the CHP grantaward period, it may become necessary for an agency 1o modify its CHP grant award dwe to changes in
an agency’s fiscal or law enforcement situation. Modification requests should be submitted to the COPS Office when an agency determincs that
it will need to shift officer positions awarded in one hiring category into a different hiring category, reduce the total number of positions
awarded, shiff funds among benefit categories, and/or reduce the entry-level salary and fringe bene fit amounts. For example, an agency may
have been awarded CHP grant funding for ten rew, additional full-time sworn officer positions, but due to vevere fiscal distress/constraints, the
agency determines it is unable to sustain all ten positions and must reduce its request to five full-time positions; or an agency may have been
awarded CHP grant funding for two new, additional sworn officer positions, but due to fiscal distress/constraints the agency needs to change the
hiring category from the new hire category to the rehire category for officers laid off or scheduied for lay-off on a specific future date post-
apphication. Grant modifications under CHP arc evaluated on a case-by-case basis. The COPS Office will only consider a modification request
after an agency makes final, upproved budget and/or personnel decisions. An agency may implement the modified grant award following written
approval from the COPS Office. Please be aware that the COPS Office will not approve any modification request that results in an increase of
federal funds.

9. Evaluations, The COPS Office may conduct monitoring or sponsu national evatuations of the COPS Hiring Program. The gramee agrees to
cooperate with the monitors and evaluators.

6. Reports, Toassist the COPS Office in the monitoring of your award, your agency will be responsible for submitting quarterly
programmatic progress reports and quarterly financial reports.

11 Eederal Civil Rights Laws. As a condition of receipt of federal finuncizl assistance, you acknowledpe and agree that you will not (and wit
require any subgrantees, contractors, successors, transferees, and assignees not to), on the ground of race, color, religion, national origin (which
includes providing limited-English proficient persons meaningful access o your programs), sex, disability or age, unlawfully exclude uny person
from participation o, deny the berefits of, of employment to apy person, or subject any person to discrimination in comection with any
programs or activities funded in whole or in part with federal funds. These civil nights requirements are found in the non-discrim ination
provisions of Title VI of the Civil Rights Act of 1964, as amended (42 U.S.C. § 2000d); the Omnibus Crime Control and Safe Streets Act of
1968, as amended (42 U.S.C. § 3789d); Section 504 of the Rehubilitation Act of 1973, as amended (29 U.S.C. § 794 the Age Discnmination
Actof 1978 (42 U.5.C. §6101, etseq ), Title IX of the Education Amendments of 1972, asamended (20 U.S.C. 1681 ¢t seq ), and the
corresponding DOJ regulations implementing those statutes at 28 C.F.R. Part 42 (subparts €, D, I, G, and 1). You also agree to comply with
Executive Order 13279 Equal Treatment for Faith-Based Organizations and its implementing regulations at 28 C.F.R Part 38, which requires
cqual treatment of religious organizations in the funding process and non-discrimination of beneficiaries by Faith-Based Organizations on the

of or non-belief.

busis of b

12. Equal Emplovment Opportunity Plan (EEQP). Al recipents of funding from the COPS Office must comply with the federal regulations
pertaining o the develepment and implementation of an Equal Employment Opportunity Plan (28 C.F.R. Part 42 subpart By,

13, Grant Monitering Activities, Federal law requires that law enforcement agencics receiving federal funding from the COPS Office must be
monitored 1o ensure compliance with their grant conditions and other applicable statutory regulations. The COPS Office 35 also interested in
tracking the progress of our programs and the advancement of community policing. Boh aspects of grant implementation—compliance and
programm; enefits—are part of the monitoring process coordinated by the US. Depariment of Justice. Grant monitoring activities conducted
by the COPS Office inctude site visits, office-based grant reviews, alleged nencompliance reviews, financial and programmatic reporting, and
audit resolution. Asa CHP grantee, you agree 1o cooperate with and respond o any requests for information pertaining to your grant,

14 Employment Eligibility, The grantee agrees to complete and keep on file, as appropriate, a Burcau of Citizenship and Immigration
Services Employment Eligibility Verification Form (1-9). This form is 1o be used by recipients of federal funds 1o verify that persons are eligible
to work 10 the United Stares.

15, Community Policing. Community policing activities to be initiated or enhanced by your agency were identified and deseribed in your CHP
grant application. Your agency developed a community poheimng plan for the CHP grant with specific reference to a crime or disorder problem
and the following elements of community policing a} problem solving—your ageney’s plan to assess and respond to the problem idemified; b)
community partperships and support, including relared governmental and community initiatives that complement your agency’s proposed use of
CHP funding; and ¢) orgamzational transformation-—how your agency will use the funds to reorient its mission fo community palicing or
enhance Hs pvolvement iy and commitment to ¢ommunity policing

The COPS Office defines community policing as a philosophy that promotes organizational strategies, which support the systematic use of
partnerships and problem-solving techniques. o proactively address the immediate conditions that give rise to public safety issues such as crime,
social disorder, and fear of crime. CHP grants must be used (o initiate or enhance community policing activities. Al newly hired, additional or
rehired officers {or an equal number of redeployed veteran officersy funded under CHP must implement your agency’s approved community
policing plan, which you described o your grant application.

16. Community Policing Self Assessment Tool (CP-SAT). The COPS Office will require your agency to complete the Community Policing
Self Assessment Tool (CP-SAT) twice within the grant period, at the beginning and again towards the end of your grant period.
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U. S. Department of Justice
Office of Community Oriented Policing Services
2012 COPS Hiring Program Grant Terms and Conditions
7. Contracts With Other Jurisdictions, Grantees that provide law enforcement services to another jurisdiction through a contract must
ensure that officers funded under this grant do not service the other jurisdiction, but will only be invalved in sctivities or perfarm services that
exclusively benefit the grantee’s own jurisdiction.

18. False Statements. False statements or claims made in connection with COPS grants may result in fincs, impriscnment, or debarment from
participating in federal grants or contracts, and/or any other remedy availabie by law.

19. Additignal High-Risk Grantee Requirements. The recipient agrees to comply with any additionat requirements that may be imposed
during the grant performance period if the awarding agency determines that the recipient is a high-risk grantee (28 C.F.R. Parts 66 and 70).

20, Central Contractor Repistration and Universal Identifier Requirements.

By the end of July 2012, the Central Contractor Registration (CCR) system, along with the Federat Agency Registration, the Online
Represntationsand Certifications Application (ORCA), and the Exiuded Parties List System (EPLS), will be miprated into the new
System for Award Mamagement, or SAM. For additienal infor mation about this transition, please visit
https://www.bpn.govicer/NewsDetail.aspax?id=2 01 2&t ype=N,

The Office of Managemeni and Budgel requires Federal agencies 1o include the following standard award term in ali grants and covperat ive
agreements made on or after October 1, 2010:

A. Requirement for Central Contractor Registration (CCR)

Unless you are exempted from this requirement under 2 C.F.R. 25110, you as the recipient must maintain the cwrrency of your information in
the CCR untl you submit the final financial report required under this award or receive the final payment, whichever is Later. This requires that
you revicw and update the information at least annually after the initial registration, and more frequently if required by changes in your
information or another award tenmn.

B. Requirement for Data Universal Numbering System (DUNS) Numbers
I you are authorized 1o make subawards under this award, you:

Vo Must notifu potensiol subrecipients ihat no entity (see definition in paragraph C of this award term) iy receive a subaseard from vou
wnless the entity has provided its DUNS number 1o vou.
2o May not make a subaward 10 an entity uniess the entity has provided its DUNS mmber to vou.

C. Defmitions
For purposes of this award tern: )
L Central Contractor Registration (CCRY means the federal repository int which an entity must provide information required for the
conduct of business as a recipient. Additiona! information about registration procedures may be found at the CCR Internet site at

hitp://www cer.gov

2. Data Universal Numbering System (DUNS} number means the nine- or thirteen-digit number established and assigned by Dun and
Bradsireel, Inc (D&B) to vniquely identify business entities. A DUNS mimber may be oblained from D&B by telephone (currently
866705 5711 or the Internet at http: //fedgov.dnb. convweb form.

3. Envity, a5 ir s used in this award werm, means all of the following, as defined et 2 C.IVR. Pare 25, subpart €

a. A Governmental organization, which is & State, local government, or Indian {ribe;

b. A foreign public entity;

¢. A domestic or foreign non-profit organization:

d. A domestic or foreign for-profit organization; and

c. A Federalagency, but only as & subrecipient under an award o subaward 1o a non-Federal entity.

4. Subaward:

a. Vhis wrmomeans g legal nstrament 1o provide support for the performance of any portion of the substantive project or program
for which you received this award and that you as the recipient award 1o an cligible subrecipient.

b. The term does nat include your procurement of property and services needed to carry out the project or program (for further
explanation, see Sec. [1.210 of the anachment to OMB Circular A-133, "Audits of States, Local Governments, and Non-Profit
Qrgamzanons”).

¢. A subaward may be provided through any legal agreement, including an agreement that you cansider 2 contract.

5. Subrectpient means an entity that
a. Recewves a subaward from you under this award; und
b. Is sccountable to you for the use of the federa! funds provided by the subaward.

21 Reporting Subaward and Executive Compensation. The Otfice of Management and Budget requires Federal agencies o include the
foltowing sandard wward term m all grants and cooperative sgree ments made on or afier October 1, 2010:
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U. S. Departiment of Justice
Office of Community Oriented Policing Services
2012 COPS Hiring Program Grant Terms and Conditions

a. Reporting of firse-ticr subanards.
1. Applicability. Uniess you are exempt as provided in paragraph d. of this award term, you must report cach action that obhgates $25.000 or
more n Federal funds that does not include Recovery funds (as defined in section 1S 12(2%2) of the American Recovery and Reinvestment
Act of 2009, Pub. L. 111-5)for a subaward to an entity (see definitions in paragraph e. of thisaward term).

2

- Where and when 1o report.
1. You must report cach obligating action described in paragraph a.l. of this award torm to www. f5rs gov.
ii. For subaward information, report no later than the end of the month following the month in which the obligation was made. { For
example, if the obligation was made on November 7, 2010, the obligation must be reported by ro Iater than December 31, 2010,

3. What 10 report. You must report the information about each obligating action that the submission instructions posted at www.fsrs.gov
speci fy.

b. Reporting Toral Compensation of Recipient Executives.
L Applicability and what 1o report. You must report total compersation for each of your five most highly compensated e xecutives for the
preceding completed fiscal year, if—
i the total federal funding authorized to date under this award is $25,000 or more,
i the preceding fiseal year, you received-
{A) 80 percent or more of your aniual gross revenues from federal procurement contracts (and subcontracts) and federal financial
assistance subject to the Transparency Act, as defined at 2 CFR 170,320 (and subawards); and
(1375250600000 or more in annual grass revenues from federal procurement confracts {and subecontracts) and federal financial
assistance subject to the Transpurency Act, as definedat 2 CFR 170,320 (and subawards); and
it The public does nothave access to information about the compensation of the executives through periodic reports filed under section
13(a) or 15(d) of the Securities Exchange Act of 1934 (15 U.S.C. T8miay, 780(d)) or section 6104 of the Internal Revenue Code of
1986. (T o determine i the public has access o the compensation information, see the U.S. Security and Exchange Commission tota]
compensation filings at www sec.gov/ans wers/execomp.him.)
2. Where and when to report. Y ou must report executive ot l compensation deseribed in paragraph b.1 of this award termy:
1. As partof your registration profile at WWW.CCT.ZOV.
. By the end of the month folfowing the month in which this award is made, and annually thereafier,

¢ Reporiing of Total Compensation of Subrecipient Execitives.

b Applicability and what 1o report. Unless you are exeniptas provided in paragraph d. of this award tem, for cach first-tier subree ipicnt under
this award, you shall report the names and total compensation of each of the subrecipient’s five most highly cormpensated executives [or the
subrecipient’s preceding completed fiseal year, jf—

i in the subrecipient’s preceding fiscal year, the subrecipient received—
{A) RO percent or more of its anmua | gross revenues from federal procurement contracts (and subcontracts) and federal financial
assistance subject to the Transparency Act, as defined at 2 CFR 170320 (and subawards}; and
(B} $25.000,000 or more in annua! gross revenues from federal procurement contracts (and subcontracts), and tederal financial
assistance subject (o the Transparency Act (and subawards); and
ii. The public doesnot have access to information about the compensation of the executives through periodic reports filed under section
13(a) or 15(d} of the Securities Exchange Act of 1934 (15 U.S.C. 78m{a), 780(d}) or seetion 6104 of the Internal Revenue Code of
1986, (To determine i f the public has access to the campensation information, see the U.S. Security and Exchange Commission total
compensation filings at www.sec.govianswers/exec omp.hitm.)

2. Where and when 1o report. Y ou nust report subrecipient executive total compensation deseribed in paragraphc 1. of thisaward term:

1. Totherecipient

i, By the end of the month following the month during which you make the subaward.
For example, (g subawuwrd is obligated on any date during the month of Oclober of @ given year (i.c., between October §and 3 1y, you must
report any required compensation information of the subrecipient by November 30 of that year.

Cxempions

the previous tax year, you had gross income, from alt sources, under $300.000, you are exempt from the requitements 1o report
1 Subawards, and

n The wial compensation of the five most highhy campe nsil ed executives of any subrecipient.

¢. Definitions. For purposes of this award term:
b Entity means ail of the following, as defined in 2 CFR Part 25
. A Governmental organization, which s a swate, local government, or Indwan tnbe:
it. Aforeign public entity:
Bi. A domestic or forcign non-profit organization;
. A domestic or foreign for-profit organization;
v. A Federal agency, but only asa subrecipient under an award or subaward to a non-Federal entity

2. Executive means officers, mandaging partners, or any other emplovees in MANAgene Nt positions.
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U. S. Department of Justice
Office of Community Oriented Policing Services
2012 COPS Hiring Program Grant Terms and Conditions
3. Subaward:
i. This term means a legal instrument (o provide support for the performance of any portion of the substantive project or progrm for which
you recewved this award and that you as the recipient award to an of igible subrecipient.

ii. The term does not include your procurement of property and services needed to carry out the project or program (for further explanation,
s¢e See JL.210 of the attachment w0 OMB Circular A-133,  Audits of States, Local Govern ments, and Non-Profit Organizations™).
1. A subaward may be provided through any lepal agreement, including an agreement that you or a subree ipient considers a contract,

A Subrecipiont means un entity that
i Receives a subaward from you (the recipient) under this award: and
it Isaccountable to you for the use of the federal funds provided by the subaward.

5. Total compensation 1 gans the cash and noncash dollar value earmed by the executive during the
fiscal year and includes the lollowing (for mare information see 17 CFR 229.402(c)(2)y:
i Salary and bonys |

recipient's or subrecipient’s preceding

i, Awards of stock, stock oprions, ardd stock appreciasion rights. Use the doliar amount recognized for financial sta tement reporting
pumoses with respect o the fiscal year in accordance with the Statement of Financial Accounting Standards No, 123 {Revised 2004}
(FAS 123R}, Shared Based Payrnents.

i, Larnings for services undey non-gquiy incentive plans. This does not include group life, heaith, hospitalization or medical
renmbursement plans that do not diseriminate in favor of executives, and are availible generally to all salaried employees,

iv. Change in pension vatue. This is the change in present value of defined benefit and actwarial persion plans.

v. Above-market eaniings on deferyed compensation which is nor tax-gualified.

vi. Other compensation. if the aggregate value of all such other compensation (e.g severance, lermination payments, valu

e of life insurance
paid on behalf of the employee, perquisites or proprerty) for the executive exceeds $10,000.
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Burien Contract# 3742

City of Burien, Washington

Contract Routi

ng Sheet

Name of Contracting Party; U.S. Dept. of Justice — COPS Hiring Program

Project Name/Description: 2012 COPS Hiring Grant Modification — Reducing Award from 3

officers to 1 officer.

Contract Amount: $ 125.000 for the School Resource Officer over a three vear period

(Include Contractor's Proposal Amount and Sales Tax)

Type of Contract:
f DArchitectural/Engineering [_JConstruction

From Engincering Roster U informal Bidding Process Done-3 bids &Culture/City Match
(] Advertised Bidding Done (fess than $20,000/$35,000)
From Small Works Roster [ JOther:
[IProfessional Services (820,000/35,000 to $100,000)
(Non»Engineering) D Competitive/Advertised Bidding Done ‘ (Z]Comract Amendment
3 Bids received o (Over $100,000) 1o Co.nlract No. 3742
D Direct Negotiation | [ oter —_— T

L JHuman Services/Arts |

(Please attach a list of all bids received)

Is this contract authorized in the current year’s budget? E] Yes D No

[f budgeted, list Fund/Dept.: General Fund ~ Police

Page # in Budget: 2-49 Budget line item amount: $

BARS Account Number:

Is a budget amendment needed? D Yes No

Date of Council Approval: H1/S

Amount? §

REVIEWED BY: .
Contract Manager: M Date: 17L..——//”- -3 7

Y
Department Director: (Q_ C&raxxﬂh Date: 4 iz

Management Analyst: W ___ Date: Y2 )

[74

Routing Instructions:

] Send original to Contractor for their signature
and then provide a copy of the fully signed contract to

N Contract is already signed by Contractor, please
provide a copy of the fully signed contract to:

'] Other (Please describe)

| j

Contract File Checklist:

Purchase Order #

) Tax ID Form
Current Business License #
Insurance Certificate

VI‘ Contract Fully Signed

Document?




U.S. Department of Justice
Office of Community Oriented Policing Services
Grants Administration Division
COPS Hiring Program
Treasury Account Symbol (TAS) 15X0406

Modified
Grant #: 2012UMWX00174
ORI#: WAO0!1741
Legal Name: Burien Police Department
OJP Vendor #: 911576144
DUNS # 1358226900000
Law Enforcement Executive; Chief of Police Scott Kimerer
Address: 14905 6™ Avenue Southwest
City, State, Zip Code: Burien, WA 98166
Telephone: (206) 296-3333
Fax: (206)296-0196

Government Executive:

Address:
City, State, Zip Code:
Telephone:

City Manager Mike Martin

400 South 152™ Street, Suite 300
Burien, WA 98166

(206) 248-5503

Fax: (206)248-5539
Award Start Date: 6/1/2012 Award End Date: 5/31/2013
Original Full Time Officers Funded
New Hires: !
Rehires - Pre-Application Layoffs: i
Original Number of Full Time Officers Funded: 3 Rehires — Post-Application Layoffs: I
Revised Number of Full Time Officers Funded:; ! Revised Full Time Officers Funded
New Hires: 0
Original Award Amount: $375,000.00 Rehires — Pre-Application LayofTs: 0
Revised Award Amount:  $125,000.00 Rehires — Post-Application Layoffs: !
st M MAR 20 2013
Bernard Melekian Date

Director

By signing this award, the signatory officials are agreeing to abide by the 21 Conditions of the Grant Award found on the reverse

side of this document and the attached page:

Schut /Vimercr /
Chief of Police

Mike Martin
City Manager

A2-13

Date

False statements or claims made in connection with COPS grants may result in fies, imprisonment, debarment from

participating in federal grants or contracts, and/or any remedy available by law (o the Federal Government.

Award 1D;
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U S Department of Justice
Office of Community Oriented Policing Services
2012 COPS Hiring Program Grant Terms and Conditions

By signing the Award Document to accept this COPS Hiring Program (CHP) grant, the grantee agrees to abide by the following gran

! ntrerms and
conditions:

I Grant Qwner’s Manual. The grantee agrees to comply with the terms and conditions in the 20172 COPS Hiring Program Grant Owner's
Manual; COPS siatute (42 U.S.C. §. 3796dd, et seq.); 28 C.F.R. Part 66 or 28 C.F.R. Pari 70 as applicable (goveming administrative
requirements for grants and cooperative agreements); 2 C.FR. Part 225 (OMB Circular A-87),2 CFR. Part 220 (OMB Circular A-21), 2 CF.R.
Pan 230 (OMB Circular A-122), and 48 CF R Part31 000 ct seq. (FAR 31.2) as applicable (goveming cost principles); OMB Circular A-133
(govemmg aucits); representations made in the original grant application and/or the COPS H; ring Program application update; and all other
applicable program requirements, laws, orders, regulations, or circulars. - ‘

2 Assurances and Certifieations, The grantee acknowledges its agreement 1o comply with the Assurances and Certifications forms that were
signed as part of its CHP application.

3. Allowable Costs. The funding under this project is for the payment of approved full-time entry-level salaries and fri nge benefits over three
years {for a total of 36 montbs of funding), w 10 a maximum federal share of $125,000 per officer position for career law enforcement officer
positions hired and/or rehired on or after the official grant award start date. Any salary and fringe benefit costs nigher than entry-level that your
agency pays a CHP-funded officer must be paid with jocal funds.

Youwr agency is required to use CHP grant funds for the specific hiring categories awarded. Funding under this program may be used for the
following categeries:

a. Hining new officers, which includes filling existing officer vacancies that are no longer funded in your agency's budget. All officers hired
under this category must be military veterans. Under this program, a military veteran is defined asan individual who has served on active duty
at any time in the armed forces for a period of more than 180 consecutive days, any part of which occurred on or after September 11,2001, and
who has been discharged or released from active duty in the armed forces under honorable conditions; N

b. Rehirmg officers laid off by any jurisdiction as aresult of state, local, or Bureaw of Indian Affairs (B14) budget cuts: and/or

¢ Rehiring officers who were, at the time of grant application, scheduled to be i off (by your jurisdiction) on a specific future date as a result
of state, local, or BIA budget cuts.

Il your agercy’s local fiscal conditions have changed and your agency needs o change one or more of the furded biring citegories. your agenc
your agency d your ageacy g tategories, your agency
should request a post-award grant modification and receive prior approval before spending CHP funding under the new category.

The Fimucial Clearance Memorandunt (FCM), included in your award package, specifies the amount of COPS Hiring Program funds awarded to
i & =

your agency for officer salaries and approved fringe benefits. Piease note that the salary and fringe benefit costs requested in your original
application may have been updated or corrected from the original version submitted to the COPS Office. You should carefully review you

i Final
Funding Memorandum (FFM), which1s also included in your award package. The FFM contains the final officer salary and fringe benefit
categones and amounts for which your agency was approved. You will note that some costs may have been adjusted or removed. Your agency
may only be reimbursed for the approved cost categories that are documented within the FFM, up to the amounts specified v the FFM, Your

agency may not use CHP funds for any eosts that are not identified as allowable in the Financial Clearance Memorandum and Final
Funding Memorandum

Gniy actual allowable costs incurred during the grant award period will be eligible for reim

serment and drawdown. If your agency experiences
any cost savings over the course of the grant (for example, your grant application overestimated the total entry-teve! officer salary and fri nge
bene fis package), your agency may not use that excess funding to extend the length of the grant beyond 36 months. Any funds remaining after
yous agency has drawn down for the costs of approved salanes and fringe benefits incurred for each awarded position dun ng the 36-month
funding period will be deobligated during the closeout process, and should not be spent by your agency.

4. Local Mateh. Grentees are required 10 contibute s local maieh of 2t least 25 percent towards the wtal cost of the approved grant project,

; - P . o RN ; p s . :
uniess waived in writing by the COPS Office. The local match must be a cash match from funds not previously budgeted for law enforcement
purposes and must be paid during the grant award period. The local match contribution must be made on an increasing basis duri ng each year of

the three-year grant peniod, with the federal share decreasing accordingly.

5. Supplemnenfing, Not Supplanting. Stare, local, or BIA funds budgeted 1o pay for sworn officer positions irrespective of the receipt of CHP
grant funds may not be realiocaied to other purposes or refunded os a result of a CHP grantbeing awarded, Non-federal funds must remain
available for and devoied to that purpose, with CHP funds supplementing those non-federal funds. Funding awarded cannot be obligated unti}
after the grant award start date. This mears that CHP funds cannot be applied to any agency cost or obligation incurred prior to the award start
date. In addition, your agency must @ke active and timely sweps pursuant «

its standard procedwes to fully fund law enforcement costs already
budgeted as well as fill all locally-funded vacancies resulting from aus

inion during the life of the grant

6. Retention. Atthe time of grant application, your agency committed to retaining all swom officer positions awarded wider the CHP grant
with state and/or local funds for 2 minimum of 12 months following the conclusion of 36 months of federal funding for each position, over and
above the number of locally-funded sworn officer posiions tha: would have existed in the absence of the grani. Your agency cannot satisfy the
retennon requirement by using CHP-funded positions 1o fill locally-funded vacancies resulting from atirition.

7. Extensions. Your agency may request an extersion of the grant award period to receive additional time 1o ymplement your grant program.
Such extensions do not provide additional funding. Only those grantees that can provide a reasonable Justification for delays will be oranted no-
cost exiensions. Reasonable justifications may include difficulties in filling COPS-funded positions, officer mrnover, or other circumstances that
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interrupt the 36-month grant funding period. An extension allows your agency to compensate for such delays by providing additional time to
complete the full 36 morths of funding for cach position awarded. Extension requests must be received prior to the end date of the award.

8. Modifications. During the CHP grant award period, it may become necessary for an agency to modify its CHP grant award due to changes in
anagency’s fiscal or law enforcement situation. Modification requests should be submitted to the CQPS Office when an agency determines what
it will reed to shift officer positions awarded in one hiring category into 2 different hiring category, reduce the total number of positions
awarded, shift funds among benefit categories, and/or reduce the entry-level salary and fringe bene fit amounts. For exa mple, an agency may
have been awarded CHP grant fundiog for ten new, additional full -time sworn officer positions, but due to severe fiscal distress/constrainis, the
agency determines it is wnable to sustain all ten positions and must reduce its request to five full-time positions; or an agency may have been
awarded CHP grant funding for two new, additional sworn officer positions, but due 1o fiscal distress/constraints the ageney needs to change the
hinng categery from the new hire category to the rehire category for officers faid off or scheduled for lay-0ff on a specific future date post-
apphication. Grant modifications under CHP are evaluated on a case-by-case basts. The COPS Office will only consider a modification request
after an agency makes final, approved budget and/or personnel decisions. An agency may implement the modified grant award following written
approval from the COPS Office. Please be aware that the COPS Office will not approve any modification request that results in an increase of
federal funds.

9. Evaluations. The COPS Office may conduct monitoring or sponsor national evaluations of the COPS Hiring Program. The grantee agrees to
cooperate with the monitors and evaluators.

10. Reports, To assist the COPS Office in the monitoring of yowr award, your agency will be responsible for submitting quarterly
programmatic progress reports and quarterly financial reports.

11, Federal Civil Rights Laws. As acondition of receipt of federal financial assistance, you acknowledge and agree that you will not (and will
require any subgrantees, contractors, successors, \ransferees, and assignees not 10), on the ground of race, color, religion, national origin (which
includes providing limited-English proficient persons meaningful access 1o your programs), sex, disabiliry or age, unlawfully exclude any person
from participation in, deny the benefits of, or employment to any person, or subject any person to discrimination in connection with any
programs or activitres funded in whole or in part with federal funds. These civil rights requirements are found in the non-discrimination
provisions of Title VI of the Civil Rights Act of 1964, as amended (42 U S.C. § 2000d); the Omnibus Crime Control and Safe Streets Act of
1968, as amended (42 U S.C. § 37894); Section 504 of the Rehabilitation Act of 1973, as amended (29 U.S.C. § 794, the Age Discrimination
Actof 1975 (42 U.S.C. §6101, etseq.); Title IX of the Education Amendments of 1972, as amended (201U.5.C. 1681 et seq.); and the
corresponding DOJ regulations implementing thosc statutes at 28 C F.R. Part 42 (subpanis C, D, E, G, and [). You also agree o comply with
Executive Order 13279 Equal Treaunent for Faith-Based Qrganizations and its implement ing regulations a1 28 C.F R Part 38, which requires
cqual treatment of religious organizations 1n the funding process and non-discrimination of beneficiaries by Faith-Based Organizations on the
basis of belief or non-belief.

12, Equal Employment Opportunity Plan (EEOP). Alirecipients of funding from the COPS Office must comply with the federal regulations
pertaining to he development snd implementation of an Equal Employment Opportunity Plan (28 C.F.R. Part 42 subpart E).

13. Grant Monitoring Activities, Federal law requires that law enforcement agencies receiving federal funding from the COPS Office must be
monitored to ensure comp liance with their grant conditions and other applicable statutory regulations. The COPS Office is also interested in
racking the progress of our programs and the advancement of conununity policing. Bath aspects of grant implemeniation—compliance and
programmatic benefits—are part of the maonitoring process coordinated by the U.S. Department of Justice. Graat monitoring activities conducted
by the COPS Office include site visits, office-based grani reviews, alleged noncompliance reviews, financial and progranuma tic reporting, and
audit resolution. Asa CHP grantee, you agree to covperate with and respond to any requests for information pertaining {0 your grant.

14. Employment Eligibility. The grantee agrees 1o complete and keep on file, as appropnate, 2 Bureau of Citizenship and Iimmigration

Services Employment Eligibilsty Verification Form (1-9). This form is to be used by recipients of federal funds to venly that persons are eligible
o work In the United States.

I5. Community Policing. Community policing activities 10 be initiated ot enhanced by your agency were identified and described in your CHP
grant application. Your agency developed a community policing plan for the CHP grant with specific reference to a crime or disorder problem
and the following elements of community policing a) problem solving—your agency’s plan 10 assess and respond to the problem identified; b)
community partnerships and support, including related governmental and com munity initiatives that complement your agency's proposed use of
CHP funding; and c) organizational transformation—how your agency will use the funds to reorient its mission 1o community policing or
enhance its involvement in and comumitment 1o community policing.

The COPS Office defines community policing as a philosophy that promoies organizational strategies, which support the systematic use of
partnerships and problem-solving techniques, o proactively address the immediate conditions that give r1se to public safery issues such as crime,
social disorder, and fear of crime. CHP grants must be used 1o initiate or enhance community policing activities. All newly hired, addigonal or
rehired officers (or an equal number of redeployed veteran officers) funded under CHP must implement your agency’s approved community
policing plan, which you described in your grant application.

16 Communijry Policing Self Assessment Tool (CP-8AT). The COPS Office will require your agency G complete the Comnuinity Policing
Self Assessment Tool (CP-SAT) twice within the grans period, at the beginning and again towards the end of your grant period.
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F1. Contracts With Other Jurisdictions. Grantees that provide law enforcement services to another jurisdiction through a contract must

ensure that officers funded under this grant do not service the other jurisdiction, but will only be involved in activities or perfarm services that
exclusively benefit the grantee’s own jurisdiction.

I8. False Statements. False statements or claims made in conneciion with COPS grants may result in fines, imprisonment, or debarment from
partictpating in federal grants or contracts, and/or any other remedy available by law.

19. Additional High-Risk Grantee Requirements, The recipient agrees to comply with any additional requirements that may be imposed
during the grant performance period if the awarding agency determines that the recipient is a high-risk grantee (28 C.F.R. Pars 66 and 70)

20. Central Contractor Repistration and Universal Identifier Require ments.

By the end of July 2012, the Central Contractor Registration (CCR) system, along with the Federal Agency Registration, the Online
Represntations and Certifications Application (ORCA), and the Exiuded Parties List System (EPLS), will be migrated into the new
System for Award Management, or SAM. For additional infor mation about this transition, pleasc visit

hetps://www.bpa.govicer/NewsDetail.aspax?id=201 2&t ype=N.

The Office of Management and Budget requires Federal agencies 1o include the following standard award term in all grants and cooperative
agreements made on or afier October 1, 2010:

A. Requirement for Central Contractor Registration (CCR)

Unless you are exempted from this requirement under 2 C.F.R. 25,110, you a5 the recipient must maintain the currency of your information in
the CCR until you submit the final financial report required under this award or receive the final payment, whiche ver is later. This requires that
you review and update the information at least annually after the inital registration, and more frequendy if required by changes in your
wrformation or another award term.

B. Requirement for Data Universal Numbering System (DUNS) Numbers
[ you arc authorized 1o make subawards under this award, you:

L Must notify potential subrecipients that no entity (see definition in paragraph C of this award term ) may receive a subaward from vou
unless the entity has provided its DUNS number 10 you.

2. May not make a subaward 1o an entity unless the envity has provided its DUNS number {6 you.

C. Defivitions
For purposes of this award term:
1. Central Contractor Regisiration (CCR) means the federal repository into which an entity must provide information required for the

conduct of business as a recipient. Additional information about registration procedures may be found at the CCR Internet site at
http/iwww cer.gov.
Data Universal Numbering System (DUNS) number mears the nine- or thirteen-digit number established and assigned by Dun and
Bradsreet, Inc. (D&B) 1o uniquely identify business entities. A DUNS number may be obtained from D&B by telephone {currently
866.705.571 1) or the Tnternet at htypi/ledgov. dnb.comfweb form.
3. Entity, as it is used in this award term, means all of the following, as defined at 2 C.F.R. Part 23, subpart C:

a. A Governmental organizatton, which is a State, Tocal government, or Indian Fribe,

b. A foreign public entity;

¢. A domestic or foreign non-profit organization;

d. A domestic or foreign for-profit organization; and

¢. A Federalagency, but only a5 2 subrecipient under an award or subaward to a non-Federal entity.
4. Subaward:

a. This term mears a legal instrument to provide support for the performance of any porion of the substantive projeci or program
for which you received this award and that you as the recipient award to an eligible subrecipient.

b. The term does not include your procurement of propeny and services needed to carry out the project or program (for further
explanation, see Sec. 11210 of the atachment to OMB Circular A-133, "Audits of States, Local Governments, and Non-Profit
Organizations").

¢. A subsward may be provided through any legal agreement, including an sgreement that you consider a contract,

. Subrecipient meansan entity that:
a. Receives g subaward fromt you under this award; and
b. Is accountable to you for the use of the federal funds provided by the subaward.

I~

o

21, Reporting Subaward and Executive Compensation, The Office of Managemern and Budget requires Federal agencies to include the
foltowing standard award term in all grants and coaperative agreements made on or after October 1, 2010
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a, Reporting of first-tier subawards,
1. Applicabiliry. Unless you are exempt as provided in paragraph d. of this award term, you must report 2ach action that obligates $25,000 or
more in Federal funds that does notinclude Recovery funds (as defined in section 1512(a)(2) of the American Recovery and Reinvestment
Act of 2009, Pub. L. 111-5) for a subaward to an entity (see definitions in paragraph e. of this award term).

2. Where and when 1o report.
i You must report each obligating action described in paragraph a.l. of this award term to www. fsrs.gov.
ii. For subaward information, report no later than the end of the month following the month in which the.obligation was made. (For
example, if the obligation was made on November 7, 2010, the obtigation must be reported by no later than December 31,2010

3. What 10 report. You must report the information about each obligating action that the subrmission instructions posted at www fsrs.gov
specify.

b. Reporting Total Compensation of Recipient Executives.
1. Applicability and what 10 repori. You must report total compersation for each of your five most highly compensated executives for the
preceding completed fiscal year, if—
i. the total federal funding authorized to date under this award is $25,000 or more;
il in the preceding fiscal year, you received— :
(A) 80 percent or more of your annual gross revenues from federal procuremern contracts (and subcontracts) and federal financial
agsistance subject to the Transparency Act, as defined a1 2 CFR 170.320 (and subawards); and
(B) $25.000 000 or more in annual gross revenues from federal procure ment contracts (and subcontracts) and federal financial
assistance subject to the Transparency Act, as definedat2 CFR 170.320 (and subawards); and
iti. The public does not have access to information about the compensation of the executives through periodic reports filed under section
13(a) or 15(d) of the Sceurities Exchange Actof 1934 (15 U.S.C. 78m(a), T86(d}} of section 6104 of the Internal Revenue Code of
1986. (To determine if the public has access to the compensation information, see the U.S. Security and Exchange Commission total
compensation filings at www.sec.gov/answers/execomp.htm.)
2. Where und when to report, You must repert executive Lotal compensation described in paragraph b.1 of this award 1erm:
i As partof your registration profile at www.ccr.gov
1. By the end of the month following the month in which this award is made, and annually thereafter.

¢ Reporting of Total Compensation of Subrecipient Exec utives.

L Applicability and what to report. Unless you are exempt as provided in paragraph d. of this award wrm, for each firsi-tier subrecipient under
this award, you shall report the names and total compensation of each of the subrecipient’s five most highly compensated executives for the
subrecipient's preceding completed fiscal year, if—

i inhe subrecipieny's preceding fiscal year, the subrecipient received—
(A} 80 percent or mure of its annual gross revenues from federal procurement contracts (and subcontracts} and federal financial
assistance subject 10 the Transpurency Act, as defined at2 CFR 170.320 (and subawards), and
(By$25,000,000 or more in annual gross revenues from federal procurement contracts (and subcontracts), and federal Ninancial
assistance subject to the Transparency Act {and subawards); and )
it. The public does not have aceess to information about the compensation of the executives through periodic reports filed under section
13{a} or 15(d) of 1he Securities Exchange Act of 1934 (15 U.S.C. 78m(a), 780(d)) or section 6104 of the Intemal Revenue Code of
1986. (To determine if the public has acee s to the compensation information, see the U S, Security and Exchange Commission total
compensation filings at www sec.govianswerfexecomp htm.)

2. Where and when to report. You must report subrecipient executive total compensation described in paragraphc | of this award term:

L Totherecipient.

u. By the end of the month foltowing the momh during which you make the subaward.
For example, if a subaward is obligated on any date during the month of October of a given year (i.e, between October 1 and 3 1), you inust
report any required compensation information of the subrecipient by November 30 of that vear.

d. Exemptions

If, in the previous tax year, you had gross income, from all sources, under $360 000, you are exempt from the requirements 1o report:
1. Subawards, and
u. The wtal compensation of the five most highly compe nsuted executives of any subrecipient.

¢. Definitions. For purposes of this award term:
1. Entity means all of the following, as defined in 2 CFR Part 25
i AGovernmemal organization, which is a state, local government, or Indian tribe;
ii. A foreign publicentity;
. A domestic or foreign non-profit organization;
iv. A domcestic or foreign for-profit organization;
v. A Federal agency, but only asa subrecipient under an award or subaward to a non-Federal entity.

2. Executive means officers, managing pariners, or any other employees in management positions.
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3. Subaward:
t. This lerm means a legal instrument to provide support for the performance of any portion of the substantive project or program for which
you received this award and that you as the recipient award 1o an eligible subrecipient.
f. The term does not include your procurement of property and services needed 1o carry out the project or program (for further explanation,
see Sec 11210 of the atachment 10 OMB Circular A-1733, “ Audits of States, Local Governments, and Non-Profit Organizations'"y
i A subaward may be provided through any legal agreement, irc luding an agreement that you or a subrecipient considers a contract.

4. Subrecipient means an entily that:
. Receives a subaward from you (the recipient) under this award; and
i, Isaccountable to you for the use of the federal funds provided by the subaward,

5. Total compensation means the cash and noncash dollar value eamed by the executive during the recipient”s or subrecipient’s preceding
fiscal year and includes the following (for more informationsee 17 CFR 229.402(e)(2)):

i Salary and bonus.

i, Awards of stock. stock options, and stock appreciation rights. Use the dollar amount recognized for financial statement reporting
purposes with sespect to the fiscal year in accordance with the Statement of Financial Accounting Standards No. 123 (Revised 2004)
(FAS 123R), Shared Based Payments.

Wi Earnings for services under non-equity incentive plans. This does not include group life, health, hospitalization or medical

reimbursement plans that do not dscriminate in faver of execulives, and are available generally to all sataried employees.

wv. Change in pension valne. This is the change in present value of defined benefit and actuarial persion plans.

v. Above-marker camings on deferred compensation which is not tax-qual ified.

vi. Other compensation, if the aggregate value of all such other compensation (€. g severance, ermination payments, value of life insurance
paid on behalf of the employee, perquisites or praperty) for the executive exceeds $10,000.
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U.S. Department of Justice

Office of Community Oriented Policing Services cops
145 N Street NE, Washington, D.C. 20530

Grants Administration Division
COPS Hiring Program

Modified

145 N Street, NE
Washington, D.C. 20530

Memorandum

To:  Chief of Police Scott Kimerer
Burien Police Department

From: Andrew A. Dorr, Assistant Director for Grants Administration
Verlena Braxton, Grant Program Specialist
Budget Prepared By: Tammy Richardson, Grant Program Specialist

Re: COPS Hiring Program Financial Clearance Memo

A financial analysis of budgeted costs has been completed. Costs under this award appear reasonable, allowable, and
consistent with existing guidelines. Exceptions/Adjustments are noted below.

OJP Vendor #: 911876144 ORI #:. WAO01741 DUNS #: 1358226900000 Grant #: 2012UMWX0174
Budget Category Proposed Budger Approved Budget Adjustments Disallowed/Adjusted - Reasons/Comments
Personnel $209,960.00 $209,960.00 $0.00
Fringe Benefits ‘ : $100,405.00 $100,405.00 $0.00
Direct Costs: $310,365.00 $310,365.00 $0.00
Grand Total $310,365.00 $310,365.00 $0.00

Federal Share:  § 125,000.00

rand Total: : Dbhd
G d a Applicant Share:  § 185,365.00
Waiver Granted: N

Cleared Date: 371472013

Qverall Comments:

The approved federal share and local match for your agency's award are shown above, and are based on the COPS Office's review of
the per officer salary and fringe benefit information provided in your COPS Hiring Program application. Approved officer salary and
benefit amounts may have changed from those proposed at the time of application, so please review all information carefully. Please
note that this award is subject to a minimum 25% local cash match requirement and a maximum federal share of § 125,000 per officer
position, unless a waiver of the local match was approved for your award, as indicated in the waiver granted field above. If you have

questions about your approved salary and fringe benefit costs for this award, please contact your COPS Grant Program Specialist at
1-800-421-6770.

ADVANCING PUBLIC SAFETY TiROUGH COMMUNITY POLICING




